                                                                                                                                                                                                      Attachment no. 3  

                                                 to Regulation no. 114 of the Rector of the West Pomeranian University of Technology of 30th September 2022

AGREEMENT

ON VOCATIONAL TRAINING 
entered into on ……………………………………………………………………
by and between the West Pomeranian University of Technology in Szczecin 

the Faculty  of  Biotechnology and Animal Husbandry
hereinafter also referred to as “WPUT” 

represented by: ………………………………………………………………………………….                          (name and surname)

and ………………………………………………………………………………………………………………..
                                         (employer’s name and address)   hereinafter referred to as the “Employer” 

represented by: .....................................................................................................................................................    



              (name, surname and title of the employer’s representative)

§ 1

1. The West Pomeranian University of Technology in Szczecin shall direct

Student:








(name and surname)

to a vocational training that shall take place with the Employer in the period

from

to



2. In the case of excused absence of the student from the professional training not exceeding 7 days, the duration of the training may be extended by the time of the student’s absence without the need to annex this agreement.

3. The student mentioned above has a personal accident insurance. 

§ 2

The Employer undertakes to: 

a) accept the student referred to the vocational training by WPUT, 

b) carry out the vocational training within the period mentioned under § 1 section 1 pursuant to the Training Journal, 

c) provide the student with a suitable workplace to complete the vocational training, 

d) appoint a vocational training supervisor obliged to supervise the vocational trainings
………………………………………………………………………………………………….. 
                        (name, surname and e-mail address of the vocational training supervisor)

e) provide proper conditions for doing the vocational training, including but not limited to work health and safety conditions, 

f) inform the student about applicable regulations, including but not limited to work health and safety regulations, 

g) complete the Student’s vocational training journal
§ 3

The West Pomeranian University of Technology in Szczecin undertakes to: 

a) refer the student to a vocational training at the Employer’s establishment in the agreed period of time, 

b) provide didactic supervision over the student’s training and evaluate the training pursuant to the rules applicable at WPUT, 

c) appoint a supervisor or an administrator of the vocational training from among the academic staff employed at WPUT:

…………………………………………………………………………………………………. 
                       (name, surname and e-mail address of the vocational training supervisor)

d) at the Employer’s request, grant a proper authorization to the vocational training supervisor or administrator to represent WPUT in contacts with the Employer 

§ 4

The West Pomeranian University of Technology in Szczecin and the Employer shall not incur any mutual financial obligations with regard to the accomplishment of the vocational trainings. 

§ 5

The Agreement has been made in two identical copies one for each of the parties. 
…………………………………………………./………………………………………………
Stamp and signature of the Dean or the authorized person / Stamp and signature of the Employer’s representative
…………………………………………………..                ………………………………………………………...
          Stamp of the Faculty                                                                     Stamp of the Employer

Appendix to the vocational training execution agreement
INFORMATION CLAUSE

on the processing of personal data

Pursuant to Article 13 (1) and (2) of the General Regulation of the European Parliament and of the Council (EU) 2016/679 on the protection of individuals with regard to the processing of personal data and on the free flow of such data and repealing Directive 95/46/EC of April 27, 2016, hereinafter referred to as GDPR, and the Act of May 10, 2018 on the protection of personal data (consolidated text, Journal of Laws of 2019, item 1781), the West Pomeranian University of Technology in Szczecin informs that:

1) The personal data controller of the employing establishment representative/ the University internship supervisor is the West Pomeranian University of Technology in Szczecin seated at Aleja Piastów 17, 70-310 Szczecin;

2) The personal data controller has appointed a person to supervise the correctness of personal data processing, who can be contacted via e-mail address: IOD.kurek@zut.edu.pl;

3) the personal data of the employing establishment representative/ the University internship supervisor will be processed due to the referral of the student for the implementation of vocational training at the employing establishment and will be used for the purpose of implementation of the student vocational training at the university and archiving;

4) the legal basis for the processing of personal data is Article 6(1)(b) of the GDPR - the processing is necessary for the completion of student vocational training and the completion of the obligations of the university and the student in this regard, resulting from the provisions of the law, among others, the Higher Education and Science Act (consolidated text, Journal of Laws of 2022, item 574, as amended) and the executive regulations to the Act;

5) the provision of data is voluntary, but necessary for the purposes for which they were collected;

6) the recipient of the personal data of the representative of the employing establishment representative/ the University internship supervisor will be the West Pomeranian University of Technology in Szczecin, the data will not be shared with external entities, except as provided by law;

7) data will not be shared with external entities except in cases where such sharing is imposed on the university by applicable laws, and except in cases of sharing with entities supporting the maintenance of IT infrastructure and providing technical support services for university IT systems;

8) the data will be kept for the period of time necessary for the purposes specified in point 3;

9) the representative of the employing establishment and the company supervisor of apprenticeship has:

- The right to access the content of their personal data,

- The right to rectify personal data,

- The right to delete personal data,

- The right to portability of personal data,

- The right to restrict the processing of personal data,

- the right to object,

- The right to withdraw consent at any time to the processing of personal data.

10) withdrawal of consent does not affect the lawfulness of processing carried out on the basis of consent before its withdrawal;

11) the employing establishment representative/ the University internship supervisor has the right to lodge a complaint with the President of the Office for Personal Data Protection if he/she considers that the processing of the personal data of the employing establishment representative and the plant apprenticeship supervisor violates the provisions of the GDPR, under the terms of the GDPR;

12) data will not be processed in an automated manner and will not be subject to profiling. 

